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O R G A N I Z A T I O N A L

B A C K G R O U N D

The first steps in providing children on farms with access to ECD learning were
taken in 1987 by Mrs Gail Kane-Berman, the founder of Sithuthukile Trust. Preschools were set up and equipped with learning resources. An effective trainer
was then procured to train women in the community to run these pre-schools.
In 1991, the Middelburg farm pre-school project joined forces with the
Ntataise Trust, Free State, in order to formalize and structure the curriculum,
training and educational resources in the pre-schools. Between 1991 and 1993 most farm centers closed down
but more requests were received from the township ECD centers by 1994, many teachers were well trained
and running successful pre-schools.

In 1991, the Sithuthukile Trust was formed to extend the project’s reach to other communities beyond those in
farm areas. A board of trustees consisting of 8 members governed the Trust.
Sithuthukile’s aim is to provide good quality Early Childhood Development opportunities for children in rural
disadvantaged and urban areas of Mpumalanga and beyond with a view to provide them with a solid
foundation for later learning, to offset some of the negative effects of the environment in which they live.
Currently Sithuthukile Trust has reached 7 municipalities namely: Steve Tshwete; Dr JS Moroka; Thembisile
Hani; Emalahleni; Ekurhuleni; Chief Albert Luthuli and Emakhazeni Municipalities within the Mpumalanga and
Gauteng provinces.

Vision
Sithuthukile Trust `s vision is to equip adults for children lifelong learning.
Mission

Sithuthukile Trust`s mission is to train and support practitioners to:
❖
❖
❖

Develop and maintain well- run Early Childhood Development Centres,
Support the holistic development of children, and
Include families and community members in Early Childhood Development programmes.

❖
❖
❖
❖
❖

Our Values
Valuing integrity and honesty, fostering ethical and moral behaviour.
Approaching people with respect and dignity.
Accepting responsibility for assuring the quality of our service and conduct.
Valuing a learning environment and encouraging growth and development.
Supporting and modelling team work, collaboration and transformation.

SITHUTHUKILE TRUST

O U R

D E D I C A T E D
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S T A F F

M E M B E R S

Management And Administration Staff
Project Director: P.Z Mokoena
Admin & Finance Manager: B.J Serage
Training Manager: T.J Koli
Assistant Administrator: Z. Mpholo
Training Department
L.C. Mabuza, G.A Masango
N.J Mthombeni, T.N Buhali,
G.R Maseko, B.Z Mtsweni
Additional Staff Members
B Skosana
P Twala
R Magahle

Other Management Members: Up To Year 2020
L.L Siluma
B.M Tlou

Sithuthukile Trust
Personnel

Male

Female

Total

02

12

14

OVERVIEW
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DIRECTORS OVERVIEW
The Sithuthukile Trust is an NGO in the Mpumalanga province, committed in fulfilling the vision of the Trust,
that is to equip adults for the children’s lifelong learning. Sithuthukile is currently working in seven
municipalities within the Mpumalanga and the Gauteng Provinces. We endeavor to address areas of
vulnerability within our reach and be responsive towards the needs, realities and conditions of children,
adults and ECD centres in need. In the coming year we wish to spread our services into the Limpopo
province as well to make progress in our mission to give every vulnerable child and adult, an opportunity of a
lifetime in the ECD sector.

As the Sithuthukile Trust organisation marked its 34th anniversary in the year 2021, it managed to endure the
impact of the COVID-19 pandemic and other challenges; and it continued to strengthen. The year 2020 has
been a year like none before and I feel privileged and also proud that Sithuthukile Trust is still standing.
Sithuthukile lost four staff members who went to pursue their other dreams during the year 2020, of which
two of them left in the same week and were part of the management team of three. These circumstances
defined the Sithuthukile’ s strength of team work when facing difficulties, because we eventually overcame
the challenges and we are still strongly pushing forward.

Like many organizations around the world, we were directly impacted by the global pandemic but also
inspired to seize opportunities to ensure that our beneficiaries were well supported during this
unprecedented time. As many organisations faced the unfortunate struggles of closing, retrenchments and
downsizing due to the pandemic, Sithuthukile was fortunate to keep the staff members and volunteers’
employment. Our organization demonstrated the ability to adapt to change in order to serve our important
beneficiaries efficiently while ensuring the safety of both our staff and clients. We explored and engaged in
virtual service delivery method that set a platform for strategic planning for the future. To better engage and
serve our communities, we continue to explore methods to enhance and innovate our service provision, to
improve the accessibility and delivery of our programmes in the most effective manner.

This Annual Report highlights the programs and initiatives of Sithuthukile which made significant progress
during the national health and economic crisis. On behalf of the Sithuthukile Trust personnel and all the
beneficiaries in our programmes, I want to extend our gratitude to our Board of Trustees who remain
committed and dedicated to supporting the vision and mission of the organization. Thanks to our
programmes funders and partners for their tireless support in the work we do. We enter 2022 with good
client and partnership relationships, a refreshed hope and strength; and ready for new opportunities.
Written by: P.Z Mokoena

2020/21 LEARNING PROGRAMMES
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Training Programmes Conducted By Sithuthukile Trust
We continue to empower adults, Congratulations to everyone!

Re-Opening Of ECD Facilities And Psycho Social Support Capacity Building For ECD Workers.
Department Of Social Development
55 Early Childhood Development practioners within the Thembisile Hani, Steve Tshwete Municipality attended the
3 Days workshop. The purpose of the workshop was to capacitate ECD centres and parents for re-opening of
facilities during the COVID -19 pandemic and introduce psycho social support which includes operational
effectiveness. Some of the ECD managers had already opened their centres to continue with learning plans and
the training enabled them to identify and rectify gaps. The challenges encountered during the workshops were
some senior citizens who were illiterate but had been managing ECD Centres for a very long time, this made it a bit
difficult in understanding the communicated matters from the SOP.
Non Center Based Programme: DR JS Moroka; Thembisile Hani; Steve Tshwete Municipalities.
Department Of Social Development
Children aged 2-5 years old were reached within the three Municipalities, with 30 caregivers in the area. Monthly
workshops were conducted, followed by one monthly on-site support visit to each early learning facilitator. As a
result of the COVID 19 pandemic, the required number of children could not be maintained as it decreased during
the year 2020. The organisation at least managed to distribute some of the learning resources, PPE, educational
toys; and ELFs were also taught to improvise their own learning resources for their playrooms, using waste
material.

Ntataise Babies And Toddlers Programme :
The Jim Joel Fund
15 ECD practitioners from 15 different schools participated in the Babies and Toddlers programme, 256 children
aged 2-5 years old reached directly in the Steve Tshwete, eMalahleni, Thembisile Hani. A 3 days needs
assessment were planned for the commencement of the programme, trainings and on-site support visits to be
conducted to all the 15 participants on both segments of the programme. The programme enables the use of
stories, songs and rhymes to stimulate other learning and development of children; and also encourages creativity
to ECD practitioners for them to be able to set up an open art area that will also promote children’s creativity.

Further Education And Training Certificate (FETC-Level 4)
Standard Bank; Glencore Umsimbithi; Glencore Izimbiwa; Joint Aid Management(JAM)
This Qualification has provided formal recognition for those who are practicing in the ECD field but without
qualifications. The programme has catered for ECD Practitioners in the Steve Tshwete and eMalahleni
Municipalities, some of the learners were not employed in ECD Centers but were volunteering. The training
consisted of four groups of learners who were screened, selected and enrolled in the programme. These trainings
were conducted in a conducive environment and learners gave their full participation regardless of the Covid-19.
Early Learning Outcome Measure Programme
The purpose of the ELOM programme is to measure the impact of all programmes that we offer, in terms of how
children develop holistically and in order to address the identified gaps. Children in the non-center based
programme were assessed and it was discovered that the majority of them were lacking skills of identifying shapes,
colors and completing puzzles. The trust provided puzzles and card games for them and later on most children were
found to be physically fit and were able to identify shapes, colors and could answer questions from story books, they
were also free to share their feelings. The programme was an eye opener for the organization because we can see
where there are needs for children & which skills are needed to be developed & what resources are needed to
develop the children.

2020/21 LEARNING PROGRAMMES
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Ntataise Enrichment Hub: Covid Awareness, Partial Care, Gender Based Violence
Ntataise Trust
The recruitment of 25 ECD centers' managers was successfully achieved for partial care registration (unregistered PreSchools). The Vangasali document was explained to the participants during the jamboree meeting, follow up meetings with
participants were facilitated and support was provided to those who still needed more clarification and assistance. The
Sithuthukile team is well equipped to assist those who were struggling with the registration, most ECD centers still need the
assistance but we can only be able to help Pre-Schools around Steve Tshwete Municipality, according to the previous
requirements of the DSD.
The Participants Gained A New Understanding Of:
❖ The different cultural practices, norms and beliefs that confirm gender stereotypes.
❖ That we must be supportive to all children who choose their own choices and to do what they want to do.
❖ Planning of all activities that include both boys and girls like during interactions we must use kind words and show
kindness to all children.
❖ We must practice to call children with their names not differentiating their gender.
❖ Knowledge of Tricky Words e.g. [LGBTQI;BINARY,AND NON-BINARY
❖ The different types of strange behaviors of different women, children and men.
❖ How really important it is to speak up and break the silence.

Organisational Core Operational Costs

The Oppenheimer Memorial Trust And The Jim Joel Fund/Childwick Fund
The two donors have been annually supporting the organisation with the core operational costs for many years. The
funding enables the smooth running of all projects offered by Sithuthukile Trust where the programmes are not fully
funded. They cover the projects overheads and the supporting staff employment costs as well, since most projects fund
only the direct project’s costs like the project trainer’s employment costs, excluding the management and the
administration personnel. They also continue to fund the staff development costs in order to equip the personnel with
abilities and skills to maintain quality service delivery through long distance learning; other short-term training and
continual update workshops. Many unforeseen costs have been met through this funding. The funds enabled the Trust
to cope with the challenges brought by the COVID-19 pandemic during the past two years. We managed to procure
and distribute the required PPE to ECD sites through these funds. The Trust also renovated the offices to create
suitable office space for the personnel, to meet the COVID-19 regulations and also to work safely with the ECD
practitioners during physical consultations.

HCI Covid-19 Response
In response to the COVID-19 pandemic the #HCI_Covid19reponse in partnership with #eMediaCovid19Fund
they have donated #TheLunchboxFund to Sithuthukile Trust and together we were able to distribute the food parcels
to families around Klipportje, Mafufela, Steyn, Maferane, Ogies,Tevland and Rockdale in the Mpumalanga Province.

As the saying goes
“For it is in giving that we receive.” ―St. Francis of Assisi .
We can only say thank you ,no words can express our gratitude for this initiative.

2020/21 LEARNING PROGRAMMES
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CASE STUDY
We continue to empower

(written by EE.Skosana)

“ Recommending our school teacher”

I am Emma Elsie Skosana the center manager of Sinethemba Pre-School, it is my pleasure to
recommend Noluthula Nkabini for working with us and being a hard worker.
Ever since Noluthula started attending FETC NQF 4 she has brought a lot of change in the center and
children too, for example the center is now operating according to the daily programme which makes it
easier for everyone to do their duties in a proper way, and that the children are now able to follow
routines accordingly.
Also she has introduced new activities to children that meet all the developmental needs of the
children.
I am consistently impress with Noluthula’ s work and attitude, she's always focus and productive in
everything she does. Considering her position I am still satisfied with her service and hard work. Thank
You Sithuthukile Trust”.

“ My testimony.”
My name is Sophy Magano, I’m 43 years old and I stay at Rockdale.
I completed my matric in 1995 after that I didn’t have money to go to tertiary,
I had passion for children and I loved them.
Ma’m Letty Mahlangu from an ECD in Somaphepha told me about
Sithuthukile that they are offering training for ECD, I went to their offices
to get information and Ma’m Iris Mabuza was very kind, she explained
everything to me and told me that they are running a Playgroup I can join.
I started my Playgroup on April 2019, Sithuthukile offered trainings
and workshops, I heard that they even have ECD Level 4 training and
I decided to apply because I wanted to learn more.
They even teach me about the 6 ELDAS of how to develop children
from birth to 5 years.
In November 2019 I had a call that there is a training starting for
FETC ECD Level 4, I was happy to join that training because I thought of knowledge and understanding
of children I will receive. I am happy to have gained from Sithuthukile since 2019

STATISTICS
S U M M A R Y

Number Of Practitioners
Direct: 152
Indirect: 272
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T R A I N I N G .

Early Childhood
Development Centers
Direct: 152

Areas Reached:
Steve Tshwete
Thembisile Hani
DR JS Moroka
eMalahleni
Emakhazeni

Number Of Children:
Direct: 4069
Indirect: 8595

Networking and sharing opportunities
•
•
•
•
•
•
•
•
•
•
•

•
•
•
•

Standard Bank and Ntataise Lowveld visited the FETC LEVEL 4 Trainings.
Sithuthukile Trust members participated in the Ntataise Annual Conference 2020 hosted via Google meeting due to
the Covid-19 regulations.
Paulina, Linky and Joyce met with the curriculum implementer from Thembisile Hani & Ekurhuleni Municipalities and
Thokozani Hlophe to discuss challenges faced in the programme within the schools.
Cotlands hosted workshops for Early Learning Facilitator (ELF) & Team leaders, T.J Koli, G.A Masango and L.C
Mabuza attended this workshop.
Sibongile Mnguni and Joyce Koli attended the ELOM training in Nelspruit-Malelane .
Annah Masango, Joyce Koli and Lulama Mabuza attended the Toy Library Seminar in Ermelo.
Zodwa Mtsweni, Roshen Maseko and Mtsweni attended a 3 days training on “Revised Maths & Science through arts
in ECD programme” conducted by CDP.
Lulama Mabuza and Joyce Mthombeni attended the Tessa Reading Training at SAIDE in Johannesburg.
Sophie Masilela hosted a National Curriculum Framework workshop at the Sithuthukile Trust offices and the
workshop was attended by Sithuthukile Trust staff members.
Ntataise hosted GBV Prevention & Response Programme virtually and Sithuthukile Trust participated.
The EDTP SETA skills summit has brought together educationists, trainers, academics, labour market and skills
development role-players to explore ways to re-build the skills profile of the ETD sector and align it to the needs of a
modern economy. Sithuthukile Trust Staff was excited for the experience and for this informative opportunity to
engage as ECD service provider.
Curriculum Development Project Trust hosted a Babies and Toddler workshop for trainers it was a fun filed day to
learn and refresh on progressive teaching.
Ntataise 2021 ECD Championship: B.Z Mtsweni was one of the Champions flying high the Mpumalanga flag.
Sithuthukile Trust participated in an online course Facilitated by Ms Tshidi from Ntataise " Teaching early reading in
Africa – with African Storybook" .
Ntataise Trust network capacity building programme: Organizational reflection workshop facilitated by Ms Sophie
Masilela at Sithuthukile Trust office.

STATISTICS

F i n a n c i a l
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S t a t e m e n t

Income 2020 & 2021
99%

93%
100%
80%
60%
40%
20%
0%
2020
2021

1%

0%
4%

2%
Donations
93%
99%

0%

Intrests
2%
1%

Members Fees
4%
0%
2020

2021

1%

2020

sundry
1%
0%

2021

Expenditure 2020 & 2021
15%
10%

Other operating expenses

Staff development

2%
2%

Travelling expenses

2%
1%

Programmes Resources/Suppliers

0%
1%
81%
86%

Programmes training & Support
0%

10%

20%
2021

30%

40%
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50%
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A C K N O W L E D G E M E N T
S I T H U T H U K I L E

T R U S T

D O N O R S

&

P A R T N E R S .

In spite of the unexpected events in the year 2020, funders and partners adapted successfully to the
faced circumstances in responding to COVID-19 and the related challenges.
Sithuthukile Trust is registered in the supplier database of various potential donors like the local mining
industries and the Central Supplier Database for government. We are also an affiliate of the Ntataise
Trust;
Middelburg Chamber of Commerce and Industry; and the Center for Early Childhood Development.
These service providers either partner with us in some of their projects or support us with other
resources like the VW vehicle from the CECD and the occasional personnel training support.
We would not be able to accomplish so much without your support we operate solely to provide Early
Childhood Development service for the benefit of all children, including those who cannot afford to pay
for that service. To those who are not involved, we hope and appeal that you will consider giving a gift
to Sithuthukile Trust, including donations in-kind.
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑
❑

Department of Social Development
Mbali Coal (PTY) LTD
Palesa Coal (PTY) LTD
The Jim Joel Fund/Childwick Trust
Solomon Ruben & Ann Winer Educational and Benefit Trust
Standard Bank & Ntataise Lowveld Trust
Ntataise Trust
National Department of Public works
The Oppenheimer Memorial Trust
Biblionef SA
Eskom Holdings
Izimbiwa Coal (PTY) LTD
Umsimbithi Mining (PTY) LTD
Volkswagen SA
Joint Aid Management (JAM)

Sithuthukile Board of Trustees
➢ Ms G.M. Kane-Berman (Founder and Executive Trustee)
➢ Ms K.H. Badenhorst (Chairperson)
➢ Mr M.M. Habile (Deputy Chairman)
➢ Mr C.B. Kane-Berman (Treasure)
➢ Ms T.M. Mnisi (Trustee)
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Connect with us

Postal address
P/Bag X1866
Postnet Suite 21
Middelburg 1050
Tel: 013 243 2589
Fax: 013 282 7307
E-mail: sithuthukilet@telkomsa.net

Physical address
42 Wes street
Middelburg
1050
Trust reg.no: IT 1924/96
NPO no: 036-642-NPO
PBO no: 18/11/13/4465
Accreditation no: ETDP10047

Sithuthukile Trust

@SithuTrust

@sithuthukiletrust

